DOUGLAS VALLEY NURSERY SCHOOL
Equality & Diversity Policy & Accessibility Plan
2018-2021
Overarching statement

In accordance with our vision and aims as a Nursery School we pledge to respect the equal human rights of all our pupils and to educate them about equality and diversity issues.

We will also respect the equal rights of our staff and other members of the school and local community.

In particular, we will comply with relevant legislation and implement school plans in relation to equality and diversity, with particular awareness of the following areas:
· Age

· Disability

· Race

· Religion or Belief

· Sex

· Sexual Orientation

· Transgender

· Pregnancy and Maternity

· Marriage and Civil Partnerships

The school is committed to ensuring all REASONABLE, PRACTICAL AND PROPORTIONATE steps are taken to ensure Equality and Diversity for our children, staff, parents, users and visitors.  The school will work towards:

· Eliminating discrimination
· Advancing equal opportunity

· Fostering good relations

Staff Development
Our Equality and Diversity champions for the School are:

Catherine Ardern  – Headteacher/ Head of Centre 
Caroyn Penzak – Deputy Headteacher

Staff received Equality and Diversity Training in January 2018.   Equality and Diversity Objectives are reviewed annually by the SLT and the Governors.

Publication and review
As a public document, the school governors publish it by making it available on request.  The policy will also be published on our website.
Other relevant policies

The SEND Policy and SEND school offer includes information on:

· how the individual needs of all children will be met

· how children with disabilities and/or special education needs will be included, valued and supported, and how reasonable adjustments will be made for them

· how the SEND Code Of Practice is put into practice

· how we work with parents and other agencies

Who is responsible?

The governors are responsible for:

· making sure the School complies with the relevant equality legislation ; 
· making sure the School Equality Scheme and its procedures are followed.

The head teacher is responsible for:

· making sure the School Equality Scheme and its procedures are followed;

· making sure the equality objectives are readily available and that the governors, staff, pupils, and their parents and guardians know about them;

· producing regular information for staff and governors about the objectives and how they are working;

· making sure all staff know their responsibilities and receive training and support in carrying these out; and

· taking appropriate action in cases of harassment and discrimination 
· ensuring that all reasonable, practical and proportionate steps have been taken to ensure equality and diversity issues are appropriately managed.

All staff are responsible for:

· dealing with racist, homophobic and other hate-incidents;

· being able to recognise and tackle bias and stereotyping;

· promoting equal opportunities and good race relations;

· avoiding discrimination against anyone for reasons of ethnicity, disability, gender, sexual orientation, age or pregnancy
· keeping up to date with the law on discrimination;

· taking up training and learning opportunities.

The Headteacher is responsible overall for:

· dealing with reports of hate-incidents.

Visitors and contractors are responsible for:

· knowing, and following, our Equality & Diversity Policy.

Accessibility Plan 2018 - 2021
Introduction

This plan addresses our specific duties under the Equality Duty.   Objectives are identified by listening to our staff, children and parents and by looking at the schools progress and attainment data.   The plan outlines the proposals of the governing body to increase access to education for pupils with disabilities in the three areas required by the planning duties in the Equality Act 2010.
1. Increasing the extent to which pupils with disabilities can participate in the school curriculum

2. Improving the environment in the school to increase the extent to which pupils with disabilities can take advantage of education and associated services;

3. Improving information delivery to pupils with disabilities.

The governing body also recognises its responsibilities towards employees with disabilities and will:

· Monitor recruitment procedures to ensure that persons with disabilities are provided with equal opportunities

· Ensure that employees with disabilities are supported with special provision to ensure that they can carry out their work effectively without barriers.

· Undertake reasonable adjustments to enable staff to access the workplace.

The plan will be resourced, implemented, reviewed and revised in consultation with – parents of pupils, employees, governors and external partners.
	Develop and improve access to the curriculum for children with a disability

	Targets
	Strategies
	Who
	When
	Outcome

	Liaise with other providers and parents to review potential new intake. 


	Improve induction procedures to gather information from parents including any previous settings attended.

Ensure that information is received from previous settings. 


	HT
	Termly 
	Children who may need additional to or different from provision are identified early



	Staff have access to professional learning and development to enable them to meet the specific needs of children. 
	Needs analysis of PL&D is completed and appropriate learning opportunities and training identified
Professional learning and training  is shared with all staff to ensure consistency

Staff to attend regular L.A  IPM meetings to discuss individual children’s needs and the most appropriate ways to support them to access the curriculum


	HT

DHT
	Ongoing 
	Staff have the appropriate knowledge and skills to meet children’s individual and complex needs



	Ensure close liaison with outside agencies for children with ongoing health needs e.g. severe asthma, epilepsy or mobility issues 


	Improve induction procedures to gather information from parents regarding medical needs.

Collaborate with identified agencies to ensure children’s medical needs are met
	DHT
	Termly 
	Collaboration is in place between all agencies to enable children’s needs to be met



	Finely monitor and review progress and attainment of children with SEND


	SEND support plans are regularly reviewed by the SENCO and key persons

Children with SEND are identified and discussed during progress meetings.

Use the small steps tracker to evidence progress for children with SEND


	DHT / KP

KP

DHT / KP
	Ongoing 

Termly 

Ongoing 
	Children with SEND make progress towards their support plan outcomes



	Monitor the attainment of more able children

	More able children who require further challenge are identified and discussed at progress meetings.
Appropriate interventions and targeted provision are implemented to ensure children reach their full potential
	HT

KP
	Termly
Ongoing 
	More able children make proportionate progress and achieve above the typical expectation for attainment




	Improve the physical environment of the school to increase the extent to which children with a disability can take advantage of education

	Targets
	Strategies
	Who
	When
	Outcome

	Review the suitability of the school building for children and adults with SEND
	Complete annual review of asset management plan, review buildings conditions survey
Review the annual intake of children to ensure that those with physical needs adjustments are made to improve their accessibility

	HT
	Annually 
	Ensure the building is accessible to children, parents, staff etc. with SEND

Reasonable adjustments made for individual children


	Ensure the learning environments are appropriately calming and conductive to engagement and focus for all children  
	Monitor and review the learning environment, with specific reference to children with SEND

Use a largely neutral colour palette to avoid over stimulation.

Provide smaller spaces for children that support their self regulation
	DHT
	Ongoing 
	Learning environments provide a holistic learning climate that thoughtfully plans the spaces and resources children need to engage in deep learning at their own level according to their individual needs and disabilities


	Improve the provision of information in a range of formats for disabled pupils / parents

	Targets
	Strategies
	Who
	When
	Outcome

	Pupils and parents are able to access the information they need in an appropriate format
	Review induction procedures to ensure school is aware of any disabilities

Review and make necessary amendments to current resources against pupil and parents needs


	HT/DHT

HT / DHT 


	Ongoing
	All staff are aware of children and parents with a disability
Pupil and parents have access to the information they need



Monitoring and Reporting

The objectives for the accessibility plan will be regularly monitored through:

· School Self Evaluation

· Talking and observing children, staff and parents

· Data analysis of progress and attainment data

· Progress meetings with staff 

Progress on the actions from this plan will be reported to the Governing Body.
Date:  21st March 2018
